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SUMMARY

In the Netherlands, around 8% of the working population had multiple paid jobs in 2018. The 
percentage of multiple job holders has been slowly increasing since the early 2000s. Different 
workers may have multiple jobs for different reasons, for instance because they want, but are 
unable, to work more hours at their current job. Alternatively, having multiple heterogeneous 
jobs can increase job satisfaction or the acquisition of distinct skills. Another reason for 
multiple job holding (MJH) is called ‘hedging’, which entails having multiple jobs to reduce 
the risk of unemployment. Most studies have focused on, and found support for, increasing 
working hours as a reason for MJH. Few studies have focused on the other two reasons for MJH.

Little is known about whether having multiple jobs has positive or negative health 
consequences, because previous studies have found mixed results. An explanation for this 
may be the heterogeneity among multiple job holders: for some having multiple jobs may 
have positive health consequences, while for others it has negative consequences. Workers 
who have multiple jobs out of financial necessity, for instance, experience higher level of burn-
out complaints than those who report to enjoy the variation in tasks due to having multiple 
jobs. In addition, little is known about the consequences of MJH for work participation, and 
how this may differ between different (groups of) multiple job holders. For workers who have 
multiple jobs because it enables them to acquire distinct skills and knowledge, MJH may result 
in higher work participation (Chapter 1). 

It is important to gain a better understanding of determinants of MJH as they can increase 
the understanding of why workers have multiple jobs. In addition, increasing insight on 
consequences of MJH for health and work participation is important, particularly on how 
these consequences may differ between different groups of multiple job holders. This may 
enable the identification of groups who experience unfavourable consequences. Therefore, the 
aim of this thesis was to explore determinants of and experiences with multiple job holding 
as well as its relation with health and work participation.

In the first section of this thesis, the focus was on exploring determinants of and experiences 
with MJH. In Chapter 2, we aimed to select, from a wide range of factors, predictors of transitions 
from single job holding (SJH). To take heterogeneity among multiple job holders into account, 
we distinguished transitions to combination MJH, i.e. having multiple jobs as an employee, and 
hybrid MJH, i.e. having a job as an employee as well as being self-employed. We found that having 
a temporary contract, adverse social factors at work, and being short of money predicted both 
combination MJH and hybrid MJH. In addition, combination MJH was predicted by working 
part-time, demotion, having worked in a physically demanding job, children living at home, 
and participating in volunteer work. Hybrid MJH was further predicted by a high educational 
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level, higher mastery, emotional work demands, and work-home interference. This suggest that 
increasing working hours as a reason for MJH may be more applicable to multiple job holders 
with multiple jobs as an employee, while multiple job holders who are self-employed in one of 
their jobs more often have multiple jobs to reduce work-home interference.

Although experiences with having multiple jobs may be an important link between MJH and 
its consequences, little is known about how workers experience combining multiple jobs. 
Therefore, in Chapter 3, we addressed experiences with MJH. We found that experiences 
with MJH ranged from (very) negative to (very) positive. Work characteristics influenced 
experiences with MJH. Characteristics of individual jobs were mentioned, e.g. contract type 
and working hours, as well as characteristics of the combination of jobs, e.g. conflicting work 
schedules, and positive spill-over effects between jobs. Personal characteristics were reported 
to attenuate or augment the relation between work characteristics and experiences with 
MJH. For instance, having a partner could reduce the burden of combining two jobs, resulting 
in positive experiences with MJH. Adverse work characteristics as well as problems in the 
personal context often seemed to cluster in the same multiple job holders. As a result, we 
were able to distinguish three groups: (i) those with mainly positive experiences with MJH, 
who had favourable work characteristics and personal context; (ii) those with mainly negative 
experiences with MJH, who had unfavourable work characteristics and personal context; and 
(iii) those who did not really experience benefits or disadvantages of MJH.

The results in Chapter 2 and 3 suggested that different groups of multiple job holders may exist. 
Because this can result in different consequences of MJH for different (groups of) multiple 
job holders, in Chapter 4 we investigated whether groups of multiple job holders could be 
distinguished and whether any health differences existed between these groups. We found 
four different groups of multiple job holders: (i) vulnerable multiple job holders, who often had 
multiple jobs to make ends meet and often experienced stress due to conflicting work schedules. 
In addition, they often had high job demands and low job resources; (ii) indifferent multiple 
job holders, who often had multiple jobs because they could not work more hours in their 
first job. They did not experience many benefits or disadvantages of having multiple jobs; (iii) 
satisfied combination multiple job holders, who often had multiple jobs because they enjoyed 
the combination of jobs and mainly experienced benefits of MJH. They often worked long hours, 
but reported low work demands and high resources; and (iv) satisfied hybrid multiple job holders, 
who were all self-employed in their second job. They also mainly experienced benefits of MJH. 
We also found that men and workers with a high educational level were overrepresented in the 
satisfied combination and satisfied hybrid groups. Women and workers with a low educational 
level were slightly overrepresented in the vulnerable group and very overrepresented in the 
indifferent group. Vulnerable multiple job holders experienced worse self-perceived physical 
and mental health than the other three groups of multiple job holders.
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The health differences between groups of multiple job holders found in Chapter 4 may be explained 
by differences in exposure to work characteristics related to MJH, such as stress due to conflicting 
work schedules. Alternatively, they may be explained by exposure to work characteristics also 
experienced by single job holders, e.g. stress due to having a temporary contracts. To analyze 
whether MJH is related to health independently, in Chapter 5, we studied health differences 
between multiple and single job holders in a homogeneous group of employees, i.e. employees 
in precarious employment. Precarious employment is defined as a combination of adverse 
employment conditions, e.g. low stability due to having a temporary contract and low wage. 
We found no differences between multiple and single job holders in precarious employment 
regarding self-perceived physical and mental health, chronic health problems and sickness 
absence. A possible explanation is that health is mainly influenced by having a precarious job, 
and to a lesser extent by the number of jobs a worker has. Another explanation is that for some 
workers MJH mitigates the negative consequences of being in precarious employment, e.g. job 
and income insecurity, while for others it aggravates these consequences, for instance because 
of stress occurring due to combining two jobs with inflexible working schedules. 

In Chapter 6, we aimed to increase the understanding of how MJH is related to health by 
studying the longitudinal relation between MJH and general health, measured by long-term 
sickness absence. We found no difference between multiple and single job holders regarding 
occurrence of long-term sickness absence. When distinguishing between combination 
multiple job holders and hybrid multiple job holders, no differences between these two 
groups of multiple job holders and single job holders were found either. However, among 
employees working more than 37 hours per week, combination multiple job holders more often 
experiences long-term sickness absence than single job holders. 

The recurring finding of no health differences between multiple and single job holders may 
also be explained by a ‘healthy multiple job holder effect’. This refers to a situation in which 
workers with poor health are less likely to take on a second job and/or to a situation in which 
multiple job holders with poor health are more likely to return to SJH. If that is the case, 
multiple job holders are likely to experience better, or at least not worse, health than single job 
holders. In Chapter 2 we found that health does not predict transitions to MJH. In Chapter 7 we 
analyzed whether self-perceived physical and mental health, as well as depressive symptoms 
and chronic health problem predicted patterns of MJH in which transitions to SJH occurred. 
We found that depressive symptoms were related to stable transitions to SJH (MJH-SJH-SJH). 
Worse mental health and depressive symptoms were related to an instable MJH-pattern (from 
MJH to SJH, to MJH). These findings indicate that a healthy multiple job holder effect may 
exist for mental health. Consequently, previous studies that did not take into account this 
effect may have obscured mental health consequences of MJH. We recommend future studies 
to take the healthy multiple job holder effect into account. 
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MJH may contribute to work participation, because it is a ‘hedge’ against unemployment, 
or because it contributes to developing new skills and knowledge. However, during periods 
in which multiple job holders rely on one job, they may not earn enough to get by. In 
Chapter 8, we aimed to study differences between multiple and single job holders regarding 
work participation and economic dependence. The latter served as a proxy for inadequate 
employment, i.e. involuntary part-time work or receiving low wages. We found that multiple 
job holders worked in more months and were economically dependent in more years than 
single job holders. This suggests that multiple job holders are unemployed less often, but also 
that they more often do not earn enough to get by. 

The aim of this thesis was to explore determinants of and experiences with MJH as well as its 
relation with health and work participation. In the General discussion (Chapter 9), the main 
findings were presented in light of this aim and placed in context. In addition, methodological 
considerations were discussed and recommendations for future research as well as for policy 
were presented. Firstly, we found that multiple job holders are a heterogeneous group of 
workers. Different factors predict transitions from single job holding to combination MJH 
and hybrid MJH, and workers experience having multiple jobs differently, ranging from mainly 
negative experiences to mainly positive experiences. In addition, we distinguished four groups 
of multiple job holders, based on their reasons for and experiences with MJH, as well as work 
characteristics, social factors, and financial factors. We recommend that future research takes 
this heterogeneity among multiple job holders into account.

Secondly, we did not find health differences between multiple and single job holders. In a 
general population of workers, as well as among employees in precarious employment, no 
health differences were found between multiple and single job holders. This implies that work 
characteristics that single job holders are also exposed to, e.g. having a temporary contract, 
influence health more than the number of jobs a worker holds. 

Thirdly, we found indications for a healthy multiple job holder effect: multiple job holders who 
experienced poor mental health were more likely to make a transition to single job holding. 
This may partly explain why in many studies no health differences are found between multiple 
and single job holders. We recommend future research to take the multiple job holder effect 
into account. 

Fourthly, we found that many workers transition into and out of MJH often. About half of the 
multiple job holders experience a transition to SJH during two years of follow-up.



215

Summary

S

Fifthly, we found that multiple job holders participate in paid work more often than single 
job holders, but that they are economically dependent more often. This may occur because 
in periods in which multiple job holders rely on one job, their income may be insufficient or 
because the combined income from their jobs is insufficient. 

Employers and policy makers should contribute to retaining the positive consequences of 
MJH and reducing the negative consequences and experiences. Employers could contribute 
to reducing negative experiences with MJH by being aware of which employees have multiple 
jobs and how this affects them. If stress occurs due to having to combine work schedules, more 
flexibility may improve experiences with MJH, for instance. However, tailored approaches 
seem necessary, to take into account heterogeneity among multiple job holders. In addition, 
coordination between employers, resulting in packages of part-time jobs that together form 
a full-time job, could reduce the risk of inadequate employment and conflicts between work 
schedules. Implementing policies aimed at supporting multiple job holders to find a new job, 
e.g. life-long learning or active labour market policies, may reduce inadequate employment 
among them.


