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General introduction 
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1“There just wasn’t the availability of work at that time. 
They lost a big contract that they had ... There just wasn’t enough work for the workers. 

So, I had to start looking elsewhere for work to supplement my income.” 

“It wasn’t ever financial. I had a permanent full-time position for a long period 
of time and it was really more about me looking for a change and a variety 

and to try a few different things …” (1)

The quotes above are from two Australian multiple job holders. They illustrate the different 
reasons why workers may hold multiple jobs. Multiple job holding (MJH) refers to a situation 
in which a worker has more than one paid job. A worker may combine multiple jobs as an 
employee, which is referred to as ‘combination MJH’. Besides, a worker may combine one or 
more jobs as an employee with being self-employed, which is referred to as ‘hybrid MJH’. MJH 
can be seen as a ‘non-traditional work pattern’, where a traditional work pattern refers to the 
standard employment relationship, which is characterised by stable full-time employment, 
control over working conditions, and social rights and protection (2). Fears have arisen 
about negative health effects of non-traditional work patterns, but research on the relation 
between such patterns, e.g. MJH, and health is limited. As MJH seems to be increasing in many 
countries, it is important to better understand this non-traditional work pattern as well as its 
consequences, for instance regarding health. 

PREVALENCE OF MULTIPLE JOB HOLDING

The percentage of workers with multiple jobs in the Netherlands has been increasing since the 
turn of the millennium. Depending on which source is consulted, MJH has increased from 6.8% 
in 2010 to 7.3% in 2017 (Statistics Netherlands) or from 6.8% to 7.8% (Eurostat) (see Figure 1). 

Nordic countries (Sweden, Norway, Denmark, Iceland), as well as Switzerland, have a similar 
prevalence of MJH to the Netherlands, with the exception of Iceland, which had a higher rate 
of MJH in 2017: 11.7%. Lower rates of MJH are generally found in Mediterranean countries. In 
the UK, the MJH rate amounted to 3.4% in 2017. In the US, often seen as country with high 
MJH rates, almost 5% of the working population reported having multiple jobs in 2017 (3).

Previous studies have shown that in Belgium and Germany, MJH is more common among 
men than among women (4, 5). In Australia, the UK, and the US, MJH is more common among 
women than among men (1, 6, 7). Regarding educational level, most studies agree that MJH 
is more common among higher educated workers (4, 6, 8). Most studies also agree that MJH 
is more common among young and middle aged workers, rather than older workers (4, 9, 10).
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Figure 1. Development of multiple job holding rates in the Netherlands 2003-2017

REASONS FOR MULTIPLE JOB HOLDING

Previous research has focused on two hypotheses about why workers hold multiple jobs. 
First, the hours-constraint hypothesis (11, 12). According to this hypothesis, MJH occurs 
because workers cannot work the preferred number of hours in their job(s). To increase 
their working hours, they add an extra job. The deprivation hypothesis states that multiple 
job holders who are hours constraint are usually economically squeezed and socially 
deprived (13). Second, the heterogeneous jobs hypothesis, according to which combining 
multiple heterogeneous jobs can have non-pecuniary benefits, such as the acquisition 
of new skills or increased job satisfaction due to varying tasks and contacts (12). In line 
with this hypothesis is the aspiration hypothesis, which states that workers who hold 
multiple jobs are often more ambitious and energetic; having multiple jobs enables them 
to pursue their ambitions (13). Another reason for MJH has been labeled ‘hedging’ in 
previous literature. Hedging means taking an extra job to increase job and income security 
(1, 9, 14). If multiple job holders lose a job, they still have another job to provide income.

Some evidence has been found for both the hours-constraint hypothesis and the 
heterogeneous-jobs hypothesis, although research on the latter is scarce. Evidence on 
‘hedging’ is mixed. Previous research has found that working part-time and having a desire 
to work more hours are determinants of MJH (5, 7, 10, 15-17), which can be interpreted as 
support for the hours-constraint hypothesis. Also, the finding that MJH becomes more 
common as the number of children in a household increases (15) has been used to support 
the notion that financial motives often underlie MJH. In addition, previous research in 
the US, in which workers were asked why they hold multiple jobs, found that almost 
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125% of multiple job holders indicated that they had multiple jobs to meet expenses or 
to pay off debt. Almost 40% had multiple jobs to earn some extra money (6). A study in 
the Netherlands also found evidence for the hours-constraint hypothesis: 21% of Dutch 
multiple job holders reported that meeting expenses was their primary reason for MJH. 
Earning some extra money was the most important reason for 29% of multiple job holders 
(18). 

Little research on the heterogeneous jobs hypothesis has been conducted. One study found 
that the secondary job of 80% of multiple job holders differs from their primary job (9) and 
that among those with similar jobs, financial motives for MJH are more important than 
among multiple job holders with different jobs (15). It has been argued that these findings 
support the heterogeneous jobs hypothesis. In addition, around 4% of American multiple 
job holders reported having multiple jobs to set up a business or to get experience in a 
different job, and 18% because they enjoyed the second job (6). Among Dutch multiple 
job holders, around 25% reported having multiple jobs because they enjoyed the variety in 
tasks between jobs and 16% had multiple jobs because it supported them in their personal 
development (18). 

Further, workers without a permanent contract have been found to have multiple jobs 
more often, which suggests hedging is a reason for MJH for some workers (10, 16). In 
addition, in the Netherlands, around 10% of the multiple job holders indicated having 
multiple jobs to retain job security (14). However, other studies did not find that hedging 
plays a role (9, 19). 

CONSEQUENCES OF MULTIPLE JOB HOLDING

Previous research on consequences of MJH has identified ways in which it may impact the 
lives of workers. Regarding the use of time, two studies in the US have found that multiple 
job holders spend more hours at work, more often work irregular hours, and spend more 
time travelling to and from work on days they work in more than one job. As a result, they 
spend less time on household tasks, leisure, and sleep (20, 21). Furthermore, a study among 
adults working in schools and bars in the US found that multiple job holders experience 
more work-family conflict than single job holders (22). A qualitative study conducted in 
New Zealand also found that multiple job holders experienced work-home conflict (23). 
Such conflicts may originate from long working hours and low predictability and control, 
and may be aggravated by having multiple jobs, as was found by a qualitative study in the 
US among workers in five star hotels (24). A qualitative Australian study found, however, 
that the personal impact of MJH does not predominantly stem from the number of hours 
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a multiple job holder works, but mainly from stress caused by having to combine different 
work schedules and work roles (1). In addition, this study found that, although some 
workers mentioned ‘personal costs’ of MJH, most of them did not see it as a major burden, 
and that the extent to which employers were willing to take into account schedules of 
other jobs influenced the impact of MJH. 

Previous research on the relation between MJH and health has found mixed results. 
Regarding physical health, two studies in the US found no differences between multiple and 
single job holders regarding carpal tunnel syndrome, and lateral and medial epicondylitis (25) 
as well as physical exhaustion (26). On the other hand, it was found that multiple job holders 
have a higher risk of sustaining injuries at work and outside work in a study in the US (27). 
In addition, in a study among workers in Kentucky, US, it was found that the occupational 
mortality rate was higher among multiple job holders than singe job holders (28). However, 
a study conducted in Belgium found no differences between multiple and single job holding 
regarding absence due to work-related accidents (29). 

Regarding mental health, two studies have found that multiple job holders on average 
experience lower levels of burnout complaints than single job holders (13, 18). Another study, 
however, found no differences between the percentage of multiple and single job holders 
that reported being depressed or mentally exhausted (26). 
Previous research on MJH suggests that multiple job holders constitute a heterogeneous 
group of workers, for instance regarding reasons for MJH, experiences with MJH (1) and 
health consequences of MJH (18), which may explain why the studies mentioned above have 
found mixed results. However, very few previous studies on the relation between MJH and 
health have taken heterogeneity among multiple job holders into account.
Some studies have also investigated differences between multiple and single job holders 
regarding organisational outcomes and labour market mobility. One study found that levels 
of job satisfaction are higher among multiple job holders than among single job holders 
(30). This may be because MJH can limit the negative impact of work challenges on job 
satisfaction, and reduce the impact of difficulties in balancing work and other activities on 
workers’ confidence in facing professional challenges (31). Furthermore, a study in the US 
found that multiple job holders more often report that they get along with co-workers than 
single job holders (26). However, this study found no differences between multiple and single 
job holders regarding job satisfaction (26). Regarding affective organisational commitment, 
work engagement, organisational citizenship behavior and job performance, no differences 
were found between multiple and single job holders (22, 26, 30). Again, these mixed results 
may be explained by heterogeneity among multiple job holders. For some workers, MJH 
may result in higher job satisfaction and organisational commitment, while for others it is 
related to lower job satisfaction and organisational commitment.
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1Health status as well as job satisfaction, organisational commitment and work engagement 
may influence job mobility among multiple job holders. A study among British male workers 
found that multiple job holders more often switch jobs, more often become self-employed 
and less often unemployed than single job holders (15). However, like most studies mentioned 
above, this study did not take into account heterogeneity among multiple job holders. 

GAPS IN THE CURRENT KNOWLEDGE 
ON MULTIPLE JOB HOLDING

Despite the growing scientific literature on MJH, many gaps in the knowledge on this non-
traditional work pattern remain. 

Firstly, previous research on determinants of MJH has mostly included determinants 
related to the hours-constraint hypothesis (e.g. working hours), the hedging hypothesis 
(e.g. contract type), and to a much lesser extent the heterogeneous jobs hypothesis (e.g. 
differences between economic sector between primary and secondary job). For a better 
understanding of who has multiple jobs and why, it is important to better study the 
importance of the heterogeneous jobs hypothesis as well as the influence of determinants 
that have not been included in previous studies at all, such as health. In addition, it 
is important to study whether determinants of MJH differ between different groups of 
multiple job holders.

Secondly, much is still unknown regarding the consequences of MJH. The results of previous 
studies on the consequences of MJH for health have been mixed. In addition, only one study 
has been conducted on the consequences of MJH for work participation. 

Thirdly, most previous research on the consequences of MJH has not taken into account 
heterogeneity among multiple job holders. For instance, the majority of studies on the relation 
between MJH and health have not investigated whether health outcomes are different for 
different (groups of) multiple job holders. Further, no empirical work on distinct groups of 
multiple job holders has been conducted, although previous studies do suggest such groups 
may exist. 
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THE SOCIETAL CONTEXT 
OF MULTIPLE JOB HOLDING

Previous research has suggested that MJH is associated with increasing flexibility on labour 
markets (15). This is supported by the finding that workers with a temporary contract and 
those who work part-time are more likely to have multiple jobs. An important instrument 
governments have to influence flexibility on labour markets is employment protection. High 
protection is assumed to be associated with low inflow and outflow out of work, and thus 
with inflexibility. Low protection, on the other hand, may be associated with job insecurity for 
workers. Consequently, workers may attempt to increase job and income security by adding 
a second job. A second way to increase flexibility on labour markets is wage flexibility (32), 
which may result in income insecurity or permanently lower wages for workers. MJH may be 
used by workers to supplement the wage from their primary job or to increase income security 
for workers. Further, flexible labour markets may stimulate workers to diversify their skills and 
knowledge, making them more attractive to future employers. MJH can be used as a strategy 
to acquire new skills and knowledge in an attempt to increase sustainable employability (33). 
As labour market flexibility is expected to increase over the next years, it is likely that MJH 
will become more prevalent as well. Therefore, it is important to better understand MJH and 
its consequences. 

In addition, in many countries policies that (financially) stimulate workers to postpone 
retirement have been adopted (34). As a result, workers have a (financial) stimulant to 
continue working until higher ages. Good health is an important prerequisite to remain 
in paid employment (35). As of yet, it is unclear how MJH is related to health and whether 
the relation between MJH and health differs between different (groups of) multiple job 
holders. In light of the increasing statutory requirement ages, it is important to increase 
our understanding of this relation, especially among older workers, since they are the ones 
confronted with the increased statutory retirement ages first. An additional prerequisite 
for staying in paid employment at later ages is the willingness of employers to employ 
older workers. Previous research suggests that finding an employer is more difficult for 
older employees, especially women (36). As mentioned above, MJH can attribute to older 
employees’ employability because it can contribute to the diversity of their knowledge and 
set of skills, thereby making it easier for these workers to remain in paid employment until 
the statutory retirement age.
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1THIS THESIS

In light of the gaps in the current knowledge on MJH as well as the importance of studying 
this non-traditional work pattern discussed above, the aim of this thesis is:

To explore multiple job holding and its relation with health and work participation.

This thesis is divided into two parts. In the first part, determinants of and experiences with MJH 
are studied. In Chapter 2, a study on predictors of transitions from single job holding to MJH 
is presented. In Chapter 3, experiences with MJH are studied. In Chapter 4, it is investigated 
whether different groups of multiple job holders can be distinguished and whether health 
differences exist between these groups. 

In the second part, consequences of MJH are explored. In Chapter 5, a study on differences 
in health between multiple and single job holders in precarious employment is described. In 
Chapter 6, the longitudinal relation between MJH and long-term sickness absence is studied. 
Subsequently, in Chapter 7, it is studied whether a healthy multiple job holder effect exists. In 
Chapter 8, the longitudinal relation between MJH and work participation as well as inadequate 
employment is studied. 

In Chapter 9, the final Chapter of this thesis, the main findings are summarised. In addition, 
methodological considerations, implications for practice and further research are discussed.
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